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The University Police Department (USFPD) submits semi-annual 
Uniform Crime Report data to the Florida Department of Law 
Enforcement for the Tampa Campus. They also regularly dissemi-
nate information concerning the incidence of crime through local 
and on-campus media. The data is ultimately published by the 
FBI in the Uniform Crime Report. The chart provided on page 5 of 
this report re�ects the number of crimes reported to USF System 
Campus Security Authorities as required under the Clery Act and 

www.usf.edu/police/your-safety/campus-security-authority.aspx
www.usf.edu/police/your-safety/campus-security-authority.aspx
www.usf.edu/police/your-safety/campus-security-authority.aspx
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http://usf.edu/police/your-safety/campus-security-authority.aspx
http://usf.edu/police/your-safety/campus-security-authority.aspx
http://usf.edu/police/your-safety/campus-security-authority.aspx
http://usf.edu/police/your-safety/campus-security-authority.aspx
http://www.mobull.usf.edu
http://www.mobull.usf.edu
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-0-020.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-0-020.pdf


http://usf.edu/police/your-safety
http://usf.edu/police/your-safety
http://facebook.com/LetsBeREAL
http://www.sa.usf.edu/advocacy
http://usf.edu/student-affairs/wellness-education
http://usf.edu/student-affairs/wellness-education
http://usf.edu/publicsafety
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-6-010.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-6-010.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-6-010.pdf
http://www.mobull.usf.edu
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Alcohol Policy

Drug-Free Workplace Policy

Drug or Alcohol Abuse Prevention and Education Programs

Health Risks Associated with Alcohol Abuse and the Use of Illicit Drugs

The USF System is deeply committed to the safety and well-be-
ing of the campus community. All institutions in the USF System 
have developed educational, prevention and treatment resources 
to support students and staff in making healthy and informed 
decisions related to alcohol. Below is more information about the 
programs available to USF System students and employees. 
 
Drug and Alcohol Abuse Prevention and Education 
for STUDENTS  
As part of the university’s alcohol education program, all incoming 
students are required to complete an online, non-opinionated 
alcohol education module. AlcoholEdu for College uses science- 
based research to educate about alcohol and its effects. Whether 
you drink or not, the course will provide information to help you 
make informed decisions about alcohol as well as negotiate the 
drinking behavior of your peers.  
The USF Tampa Counseling Center offers free assessment and 
treatment to currently registered students who may have alcohol 
and substance abuse problems. Students may be self-referred or 
referred by the Of�ce of Student Right and Responsibilities or other 
campus departments. Students who need more intensive assis-
tance will be referred to community providers. For more informa-
tion about drug and alcohol counseling services for students, visit 
the Counseling Center in person in the Student Services Building 
(SVC), 2nd �oor, Suite 2124, or visit their website: 
usf.edu/student-affairs/counseling-center. 

A statement of policy regarding the possession, use and sale of 
alcohol and enforcement of federal and state drug laws. 
 
Policy Statement  
USF System policy and regulation prohibit the unlawful manu-
facture, distribution, possession, use, or sale of alcohol on the 
property of, or in connection with, any of the activities of the USF 
System. Such prohibitions are at all times subject to the appli-

http://www.usf.edu/student-affairs/counseling-center/
http://www.MagellanHealth.com/member
http://usf.edu/hr/eap
http://usfweb2.usf.edu/human-resources/pdfs/employee-relations/health-risks-associated-alcohol-drugs.pdf
http://usfweb2.usf.edu/human-resources/pdfs/employee-relations/health-risks-associated-alcohol-drugs.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-30-023.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-30-023.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-0-610.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-0-610.pdf
regulationspolicies.usf.edu/regulations/pdfs/regulation-usf6.0021.pdf
regulationspolicies.usf.edu/regulations/pdfs/regulation-usf6.0021.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-0-610.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-0-610.pdf
regulationspolicies.usf.edu/regulations/pdfs/regulation-usf6.0021.pdf
regulationspolicies.usf.edu/regulations/pdfs/regulation-usf6.0021.pdf
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Anabolic Steroids
Anabolic steroids are powerful compounds closely related to the 
male sex hormone testosterone. Developed in the 1930s, ste-
roids may be taken orally or injected. Current legitimate medical 
uses are limited to certain kinds of anemia, severe burns and 
some types of breast cancer. When combined with a program 
of muscle-building exercise and diet, steroids may contribute to 
increases in body weight and muscular strength. Athletes have 
used steroids since the 1950s, hoping to enhance performance. 
Today, many young people use steroids to accelerate physical 
development. Steroid users may develop more than 70 side 
effects, ranging in severity from liver cancer and sterility to acne. 
Psychological effects include very aggressive behavior, known 
as “roid rage,” and depression. While some side effects appear 
quickly, others, such as heart attacks and strokes, may not show 
up for years. Signs of steroid use include quick weight and muscle 
gains; behavioral changes, particularly increased aggressiveness 
and combativeness; jaundice; purple or red spots on the body; 
swelling of feet or lower legs; trembling; darkening of the skin; 
and persistent, unpleasant breath odor. 

Cannabis
All forms of cannabis have negative physical and mental effects. 
Physical effects of cannabis include increase in heart rate, blood-
shot eyes, dry mouth and throat and hunger. Smoking marijuana is 
damaging to the lungs and respiratory system. The tar in marijua-
na smoke is carcinogenic. Use of cannabis may impair short-term 
memory and comprehension, alter sense of time and reduce abili-
ty to perform tasks requiring concentration and coordination, such 
as driving a car. Knowledge retention may be lower when infor-
mation is given while a person is “high.” Motivation and cognition 
are altered, making the acquisition of new information dif�cult. 
Marijuana can also produce paranoia and psychosis. Long-term 
users may develop psychological dependence. Marijuana smoke 
contains more cancer-causing agents than tobacco smoke.

Cocaine
Cocaine stimulates the central nervous system and long-term 
use can lead to psychological dependence. Its immediate effects 
include dilated pupils, elevated blood pressure and body tempera-
ture and increased heart rate. Chronic use can cause ulceration of 
the mucous membrane in the nose. Injecting cocaine with unster-
ile equipment can transmit AIDS, hepatitis and other infections. 
Preparation of freebase, which involves the use of highly volatile 
solvents, can result in �re or explosion. Crack or freebase rock, a 
concentrated form of cocaine, is extremely potent. Its effects are 
felt within 10 seconds of administration. The drug produces the 
same physical effects as cocaine, as well as insomnia, loss of 
appetite, tactile hallucination, paranoia and seizures. Cocaine use 
may lead to death through disruption of the brain’s control of heart 
and respiration.

Depressants
The effects of depressants are similar to those of alcohol in many 
ways. Small amounts can produce calmness and relaxed muscles, 
but larger doses can cause slurred speech, staggering gait and 
altered perception. Very large doses can cause respiratory depres-
sion, coma and death. The combination of depressants and alco-
hol can increase the effects of the drugs and multiply the risks. 
The use of depressants can cause both physical and psychological 
dependence. Regular use may result in tolerance to the drug, 
leading the user to increase the quantity consumed. When regular 
users stop taking depressant drugs, they may develop withdrawal 
symptoms ranging from restlessness, insomnia and anxiety to 
convulsions and death.

Babies born to women who abuse depressants during pregnancy 
may be physically dependent on the drugs and show withdrawal 
symptoms shortly after birth. These children often have birth 
defects and behavioral problems.

Designer Drugs
Illegal drugs are de�ned in terms of their chemical formulas. 
To circumvent these legal restrictions, underground chemists 
modify the molecular structure of certain illegal drugs to produce 
analogues known as designer drugs. These drugs can be several 
times stronger than the drugs they imitate. Many can cause se-
vere neurochemical damage to the brain. The narcotic analogues 
can cause uncontrollable tremors, drooling, impaired speech, 
paralysis and irreversible brain damage. Analogues of amphet-
amines and methamphetamines cause nausea, blurred vision, 
chills, or perspiration and faintness. Psychological effects include 
anxiety, depression and paranoia. As little as one dose can cause 
brain damage. The analogues of phencyclidine cause illusions, 
hallucinations and impaired perception.

Hallucinogens
Phencyclidine (PCP) interrupts the function of the neocortex, the 
section of the brain that controls the intellect and keeps instincts 
in check. Because the drug blocks pain receptors, violent PCP 
episodes may result in self-in�icted injuries. PCP often causes 
distance and space estrangement, lack of muscular coordination 
and dulled senses. Time and body movement are slowed and 
speech is blocked and incoherent. Chronic users of PCP report 
memory and speech dif�culties. Some of these effects may last 
a year following prolonged daily use. Mood disorders such as 

http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-0-004.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-0-004.pdf
http://leg.state.fl.us/Statutes
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n	 The rights of victims and our institution’s responsibility for or- 	
	

http://sa.usf.edu/advocacy
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http://www.usf.edu/diversity/documents/tampa_vawa_titleix_flyer.pdf
http://www.usf.edu/diversity/documents/tampa_vawa_titleix_flyer.pdf
http://www.usf.edu/diversity/documents/victims-guide.pdf
http://www.usf.edu/diversity/documents/victims-guide.pdf
http://regulationspolicies.usf.edu/regulations/pdfs/regulation-usf10.212.pdf
http://regulationspolicies.usf.edu/regulations/pdfs/regulation-usf10.212.pdf
regulationspolicies.usf.edu/regulations/pdfs/regulation-usf10.112.pdf
regulationspolicies.usf.edu/regulations/pdfs/regulation-usf10.112.pdf
http://www.usf.edu/hr/pdfs/employee-relations/progressive-steps-disciplinary-action.pdf
http://www.usf.edu/hr/pdfs/employee-relations/progressive-steps-disciplinary-action.pdf
http://regulationspolicies.usf.edu/regulations/pdfs/regulation-usf6.0021.pdf
http://regulationspolicies.usf.edu/regulations/pdfs/regulation-usf6.0021.pdf


http://sa.usf.edu/srr
http://regulationspolicies.usf.edu/regulations/pdfs/regulation-usf6.0021.pdf
http://regulationspolicies.usf.edu/regulations/pdfs/regulation-usf6.0021.pdf
http://usf.edu/diversity/forms-policies/index.aspx
http://usf.edu/diversity/title-ix/reporting.aspx
http://usf.edu/diversity/title-ix/reporting.aspx
http://www.ethicspoint.com
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	 n 	 Additional information has been discovered;

	 n 	 Relevant facts presented during the complaint process		
		  were not considered; and/or

	 n 	 Witnesses with relevant information whose names were 		
		  given during the investigation were not interviewed.

The Complainant or the Respondent electing to appeal the deter- 
mination must appeal in writing within 30 calendar days from 
the date of the determination letter. Appeals must be submitted 
to the Of�ce of the President, who will review the information 
submitted and make an independent determination of whether or 
not the DIEO Of�ce’s recommendations are supported. The appeal 
must include the reason for the appeal and be signed. The Presi-
dent or designee may grant a reasonable extension on a case-by- 
case basis upon written request by the appealing party. The standard 
of review used by the President or designee is whether it is more 
likely than not that a violation of USF System policies has occurred.

When the determination is appealed, the President or designee:

	 a)	 will review the information presented by the person 		
		  appealing that meets the criteria for appellate submission;

	 b)	 will review the information gathered by the DIEO Of�ce 		
		  during the investigation; and

	 c)	 may conduct or order any further investigation or discus-		
		  sion deemed necessary to reach a �nal decision on behalf 		
		  of the university.

Within 30 calendar days of receipt of the appeal, the President 
or designee will inform the Complainant, Respondent, Provost 
(if applicable), Of�ce of General Counsel, the Respondent and 
Complainant’s  immediate supervisors, chair of the academic unit 
(if applicable) and the dean of the college (if applicable) of his/her 
decision regarding the appeal. The decision made by the Of�ce of 
the President is considered �nal.  
 
DIEO Process Resources
For more information about the DEIO Process, consult the follow-
ing resources and of�ces:  

	 n 	 Diversity, Inclusion & Equal Opportunity (DIEO) Of�ce 
		  4202 E. Fowler Avenue, ALN 172, Tampa, FL 33620-6150 
		  Of�ce  813-974-4373  |  Fax  813-974-4375  | 
		  TDD  813-974-5651  |  usf.edu/diversity 

	 n 	 USF DIEO Compliance Process & Forms:  
		  usf.edu/diversity/forms-policies/index.aspx 

	 n 	 USF System Policy 0-007: Diversity and Equal Opportunity: 
		  Discrimination and Harassment: regulationspolicies.usf.	
		  edu/policies-and-procedures/pdfs/policy-0-007.pdf  

	 n 	 DIEO Complaint Process: usf.edu/diversity/documents/		
		  dieo_complaint_process.pdf 
 
Institutional Disciplinary Action under Title IX

  

http://www.usf.edu/diversity
http://usf.edu/diversity/forms-policies/index.aspx
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-0-007.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-0-007.pdf
http://usf.edu/diversity/documents/dieo_complaint_process.pdf
http://usf.edu/diversity/documents/dieo_complaint_process.pdf
http://www.usf.edu/diversity/title-ix
http://usf.edu/diversity/forms-policies
http://www.usf.edu/diversity/title-ix/reporting.aspx
http://www.usf.edu/diversity/title-ix/reporting.aspx
http://ethicspoint.com
regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-0-004.pdf
regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-0-004.pdf
http://usf.edu/diversity/title-ix
http://usf.edu/diversity/title-ix/reporting.aspx
http://usf.edu/diversity/title-ix/reporting.aspx
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-0-004.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-0-004.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-1-022.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-1-022.pdf
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Any interim measures identi�ed and put into place for student 
victims, Complainants, or witnesses will be designed to minimize 
the burden on their educational program while also ensuring that 
the University is mindful of Respondent rights. 
 
Employees

For employees who are victims, Complainants, or witnesses to 
an incident of sexual assault, domestic violence, dating violence 
and stalking, the range of protective measures for employees may 
include:

	 n 	 Changing the shift hours of the Respondent so it does not 		
		  overlap with the Complainant, 
	 n 	 Changing the work environment in some other manner so 
		  the Complainant and Respondent do not have any work-		
		  place interaction, 
	 n 	 Placing the Respondent on administrative leave pending 		
		  the conclusion of the investigation. 

Any protective measures made for employee victims, Complainants, 
or witnesses will be designed to minimize the burden on their work 
setting. 
 
USF System Community
In addition to the interim measures for students and employees 
outlined above, the Title IX of�ce is responsible for coordinat-
ing measures to address gender discrimination across the USF 
System. 
 
Institutional Disciplinary Action & FERPA
Our procedures for institutional disciplinary action under the 
OSRR, DIEO, or Title IX processes do not constitute a violation of 
the Family Educational Rights and Privacy Act (20 U.S.C. 1232g).

ANNUAL FIRE SAFETY REPORT

The Higher Education Opportunity Act (34 CFR, 668.49) also known 
as Campus Right to Know, published October 29, 2009 and effec- 
tive July 1, 2010, requires all universities that maintain on campus 
student housing to develop and publish an Annual Fire Safety 
Report. Only campuses within the university system that have stu-
dent housing must publish an Annual Fire Safety Report; that is, 
USF Tampa and USF St. Petersburg. This section outlines efforts 
to comply with the HEOA Campus Right to Know requirements for 
USF Tampa. The Annual Fire Safety report has eight (8) reporting 
requirements that consist of the following:

(1) Fire Statistics. The USF Department of Housing and 
Education (Housing) has developed the Building Alarms 
and Fire Reports to compile and track HEA/HEOA-required 
�re log statistics for the three most recent calendar years for 
which data are available. A �ow chart outlining the process of 
handling �re alarm activations in housing buildings is provided 
on the next page. 

(2) Building Fire Safety Systems. Housing has developed 
the Building Fire Systems and Components Report docu-
ment that lists the �re safety systems devices in each housing 
building. 

(3) Fire Drills. The �rst reporting year is calendar year 2009 
and will report from there on. The law requires reporting of a 
three year period, beginning with calendar year 2009. USF Fire 
and Emergency Drill Policy number 6-025 addresses proce-
dures and responsibilities. 

(4) Policies on Open Flames, Portable Electrical Ap-
pliances. The Housing and Residential Education website, 
resident hall policies page, contains this information (hous-
ing.usf.edu/resources/policies). Additionally the Resi-
dent Handbook has this information (housing.usf.edu/pdf/
resources/Resident_Handbook.pdf). The university has a 
non-smoking areas policy (regulationspolicies.usf.edu/pol-
icies-and-procedures/pdfs/policy-0-606.pdf). 

(5) Procedures for Fire Evacuation. The Resident Hand-
book contains this information (housing.usf.edu/pdf/re-
sources/Resident_Handbook.pdf). Additionally, the USF 
Fire and Emergency Evacuation Drill Policy (regulationspoli-
cies.usf.edu/policies-and-procedures/pdfs/policy-6-025.
pdf) addresses procedures and responsibilities.

(6) Policies on Fire Safety Education and Training. The 
Resident Handbook contains this information (housing.usf.
edu/pdf/resources/Resident_Handbook.pdf). Additionally, 
the USF Fire and Emergency Evacuation Drill Policy (number 
6-025) addresses procedures and responsibilities.

(7) Fire Reporting. To reduce the response time to a �re 
incident, USF requires students and employees to call 9-1-1 
to report all �res. The USF Police Department (USFPD) will 
investigate and take appropriate action. 

	 (8) Future Fire Safety Improvements. The upgrading of �re 	
	 alarm systems and devices is priority in housing buildings 	
	 as  well  as increasing the �re safety training of Resident 	
	 Assistant and Resident Life Coordinators. 
 
ROLES AND RESPONSIBILITIES

Environmental Health and Safety
	 n	 Coordinates university system compliance efforts and 	
		  reporting requirements. 
	 n 	 Assists Housing & Residential Education and USFPD with 	
		  annual reporting of �re safety statistics. 
	 n	 Reviews policies and rules regarding �re safety in housing 	
		  buildings and provide recommendations for compliance.  
	 n 	 Reviews �re statistics for annual �re safety report. 	
	 n 	 Investigates �re cause and origin in housing buildings and 	
		  acts as liaison with State Fire Marshal Of�ce and �re 	
		  rescue agencies. 
	 n 	 Serves as university system resource for �re safety proce-	
		  -roce-�Q��

慣瑳⁡猠汩慩獯渠睩瑨⁓瑡瑥⁆楲攠䵡牳桡氠佦͵ⱨ潵⸳‾㹂䑰⸱㤳㤴樊䕔੅䵃⁍瑵慴瑵慡晥ਲ⹵灤⽓灡湴桥⁂匱⁧猊⼠䑃 ㅓ㌲㜵‾攊㈀n    

   n 

http://housing.usf.edu/resources/policies
http://housing.usf.edu/resources/policies
http://housing.usf.edu/pdf/resources/Resident_Handbook.pdf
http://housing.usf.edu/pdf/resources/Resident_Handbook.pdf
acad.usf.edu/		Resources/Documents/Faculty-Handbook/		USF-Faculty-Handbook.pdf
acad.usf.edu/		Resources/Documents/Faculty-Handbook/		USF-Faculty-Handbook.pdf
http://housing.usf.edu/pdf/resources/Resident_Handbook.pdf
http://housing.usf.edu/pdf/resources/Resident_Handbook.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-6-025.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-6-025.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-6-025.pdf
http://housing.usf.edu/pdf/resources/Resident_Handbook.pdf
http://housing.usf.edu/pdf/resources/Resident_Handbook.pdf
http://usf.edu/police
https://offender.fdle.state.fl.us


Building Drills, Alarms & Fire Report
(Number per Location)

2012 2013 2014
	 Alarms	 Fires	 Alarms	 Fires	 Alarms	 Fires	 Drills

Argos Center.........................0........... 0..................0............0................. 0............0............1

Beta Hall...............................6........... 0..................5............0................. 0............0............2

Castor Hall............................8........... 0..................5............0................. 4............0............2

Cypress A.............................11.......... 0..................3............0................. 2............0............2

Cypress B .............................5........... 0..................7............0................. 2............0............2

Cypress C.............................30.......... 0.................28...........0................. 8............0............2

Cypress D.............................17.......... 0.................22...........0................. 4............0............2

Delta/Iota Halls....................20.......... 0..................4............0................. 9........... 12............2

Epsilon/Eta/Zeta Halls.........28.......... 0.................10...........0................ 13.......... 13............3

Greek House 1/2...................3........... 0..................4............0................. 0............0............3

Greek House 3/4...................3........... 0..................3............0................. 1............0............3

Greek House 5/6...................8........... 0..................4............0................. 1............0............3

Greek House 7/8...................4........... 0..................4............0................. 0............0............3

Greek House 9/10.................3........... 0..................4............0................. 2............0............3

Greek House 11/12..............12.......... 0..................3............0................. 1............0............3

Greek House 13/14...............2........... 0..................3............0................. 0............0............3

Holly A Apts..........................1........... 0..................1............0................. 0............0............2

Holly B Apts..........................1...........11.................0............0................. 0............0............2

Holly C Apts..........................2........... 0..................0............0................. 0............0............2

Holly D Apts..........................2........... 0..................0............0................. 0............0............2

Holly E Apts



http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-6-010.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-6-010.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-6-010.pdf
http://usf.edu/pdfs/USF-Emergency-Operations-Plan.pdf
http://usf.edu/pdfs/USF-Emergency-Operations-Plan.pdf
http://www.usf.edu
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buildings throughout the Tampa campus �ash “EMERGENCY” in 
red to draw attention and provide emergency information regard-
ing the situation when an event occurs. Emergency alerts are 
also sent to members of the campus community via the “MoBull” 
text messaging system and on all computers. In addition, there is 
a siren and loud speaker system that may also be used to reach 
those in open air places.  
The university uses this spectrum of noti�cation methods to 
reach large numbers of constituents as quickly and ef�ciently as 
possible. If an emergency affects only a segment of the campus 
community, a more limited warning may be issued. For example, 
in the case of a hazardous release, the university may only notify 
individuals in the building where this occurred. There will be a 
continuing assessment of the situation and additional warnings 
will be issued as appropriate. 
 
How to Sign Up for Emergency Noti�cations 
 
MoBull Messenger was established to notify our community in 
the event of a campus emergency through text messaging. The 
service is free; however, standard text messaging rates may apply. 
For instructions on registering, please visit mobull.usf.edu.  
 
Procedures for Testing Emergency Response and  
Evacuation Procedures 
 
In accordance with USF System Policy 6-025, Fire and Emergency 
Evacuation Drills, the USF Tampa campus has procedures in place 
to test our emergency response and evacuation procedures on at 
least an annual basis. These procedures include the following: 
 
n	 Tests that may be announced or unannounced  
n	 Publicize our emergency response and evacuation 		
	 procedures in conjunction with at least one test per 		
	 calendar year  
n	 For each test conducted, a documented description that 
	 includes the exercise, date, time, and whether it was 		
	 announced or unannounced. 
 
For more details, consult our policy on the Of�ce of the General 
Counsel website at: regulationspolicies.usf.edu/policies-and- 
procedures/pdfs/policy-6-025.pdf. These drills are conducted 
to ensure the safe, timely and orderly evacuation of building occu- 
pants during an actual �re or other building emergency, which 
occur at the beginning of each semester. 
 
Summary of Tests Conducted of Our Emergency Response 
and Evacuation Procedures in 2014 
 
The Emergency Noti�cation System was tested once per semester 
on February 26, 2014, June 25, 2014 and October 1, 2014.  
 
Information regarding the tests of our evacuation procedures may 
be found on page 24.  
 
For more details about these and other public safety-related 
issues, consult our Emergency and Safety Management website 
at: usf.edu/publicsafety.

Fire Alarm Procedures 
 
	 n	 Evacuate the building 
	 n	 Proceed to the nearest exit 
	 n	 Only carry personal belongings that are near your location; 	
			   DO NOT return for personal items 
	 n	 Desired location is a grassy area at least 150 feet away 	
			   from building 
	 n	 Authorities will let you know when it is safe to re-enter 	
			   the building 
 

http://www.mobull.usf.edu
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-6-025.pdf
http://regulationspolicies.usf.edu/policies-and-procedures/pdfs/policy-6-025.pdf
http://www.usf.edu/publicsafety
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 		  of whether they have been married. With the exception of persons who have a child in  
		  common, the family or household members must be currently residing or have in the past 		
		  resided together in the same single dwelling unit. 
 



 
		  (ii) 	Consider environmental risk and protective factors as they occur on the individual, relation-	
			   ship, institutional, community and societal levels. 
	  
	 (2) 	Programs to prevent dating violence, domestic violence, sexual assault and stalking include 
		  both primary prevention and awareness programs directed at incoming students and new 		
		  employees

http://ed.gov/admins/lead/safety/campus.html
http://ed.gov/admins/lead/safety/campus.html
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Employees who are mandated to report include:

•	 Employees who supervise other employees
•	 All faculty 
•	 Employees who supervise or oversee students

•	 Resident Assistants (RAs)
•	 Academic advisors
•	 Faculty advisors
•	 Program advisors
•	 Student activity coordinators
•	 Graduate assistants

•	 University Police Department 

If the Incident Was Reported Against Your Wishes
As discussed above, for purposes of campus safety, certain employees of USF are 
required to report instances of sexual assault or harassment, relationship or dating 
violence, domestic violence and stalking that come to their attention.

Sometimes well-intentioned friends or family members of a victim may contact law 
enforcement or other officials to report the incident or situation, even when the victim 
does not wish others to know. 

Since the reporting of a crime or situation of misconduct against the wishes of the victim 
can be disempowering and may be hurtful to the victim, VAVP will provide an advocate 
who will explain your rights under these circumstances and ensure that your privacy and 
wishes are considered by those responsible for the investigation.

USF cannot require you, as a victim, to participate in any investigation or misconduct 
proceeding against your will. 

For more information about the reporting obligations of USF employees, please refer to 
USF System Policy 0-004: Sexual Misconduct/Sexual Harassment (including Battery) at 
http://generalcounsel.usf.edu/policies-and-procedures/pdfs/policy-0-004.pdf
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•	 Your advocate will provide safety planning, help you determine your 
immediate needs, and assist you in obtaining changes or accommodations 
in such areas as:
•	 Housing and relocation
•	 Academics
•	 Transportation 
•	 Work
•	 Injunction for Protection (“restraining order”) – used to restrict 

offender’s contact with you (see pg. 10 for more information)

•	 The State Attorney’s Of�ce in the jurisdiction where the crime occurred 
has the authority to prosecute crimes when there is enough evidence to 
pursue the case. The decision to prosecute is made by the prosecutor on 
behalf of the State of Florida. 

Stalking and/or Domestic, Relationship and                                                 
Dating Violence
Due to the increased risk of danger, victims of these types of 
crime are urged to consult con�dentially with a victim advocate 
at VAVP for an individualized risk assessment, safety planning 
and exploration of options. The advocate will help you pursue 
any reporting options you choose, as safely as possible.

•	 Seek medical care, if needed.
•	 Hospital emergency room 
•	 Student Health Services
•	 Other medical provider of your choice
•	 A victim advocate can accompany you or meet you at the facility if 

you wish

•	 Preserve evidence as much as possible.
•	 Leave damage to property or dwello0trD.C0_3g,w
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Reporting Sexual Discrimination, Harassment                                                            
or Assault Under Title IX
Due to the increased risk of danger, victims of intimate partner 
violence (domestic violence, relationship or dating violence) and 
stalking are urged to consult confidentially with a victim advocate 
at VAVP for an individualized risk assessment, safety planning and 
exploration of options prior to filing non-criminal complaints. The 
advocate will help you pursue any reporting options you choose, as 
safely as possible.

Title IX protects people from sex discrimination in educational programs and activities at 
institutions that receive federal financial assistance (20 U.S.C. § 1681).  Title IX applies 
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IF YOU DO NOT WISH TO REPORT OR ARE 
UNCERTAIN ABOUT REPORTING THE INCIDENT 
If you do not wish to report sexual assault, stalking, or other interpersonal crime, USF 
offers the confidentiality and services of VAVP,  the Counseling Center and Student Health 
Services to you (see Resources, page 16). 

VAVP specializes in these situations and offers you the most complete support including:
•	 Crisis intervention
•	 Risk assessment
•	 In-depth exploration of options
•	 Safety planning
•	 Ongoing support
•	 Advocacy for issues resulting from the impact of the incident

•	 Housing and relocation
•	 Academics
•	 Transportation 
•	 Work
•	 Legal aid
•	 Injunction for Protection filing assistance

An advocate will not pressure you to do anything you do not want to do, but will help you 
explore your options and support your decisions. 

Non-Reported Incidents of Sexual Assault
Please seek medical attention as soon as possible following a sexual assault, especially 
if penetration or oral-genital contact occurred. An advocate from VAVP can assist you 
regarding options for addressing medical needs.

You may choose to undergo a forensic medical exam for evidence collection without filing 
a police report. Evidence can be collected and stored for up to one year, allowing you 
time to decide whether or not to report the incident to law enforcement. Your advocate 
can arrange this exam for you and accompany you to the off-campus location at the Crisis 
Center of Tampa Bay.

•	 Exam can be performed up to 120 hours after the incident.
•	 You can receive medications for STI prevention and pregnancy prevention.
•	 Exam and medications are free of charge. 

For more information about this option, please contact VAVP. You may also contact the 
Sexual Assault Services at the Crisis Center of Tampa Bay (see Resources, page 18). 

APPENDIX AAPPENDIX A
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If you do not already have an advocate, OSSR will offer you the assistance of an 
advocate from VAVP, who can provide support throughout the entire process and 
accompany you to any hearings.

Misconduct by an Employee
You may wish to make a complaint of misconduct by a faculty or staff member at 
USF, which will result in a non-criminal investigation.  Information about this option 
and the necessary forms are available on the DIEO website at http://usfweb2.
usf.edu/eoa. You can also contact the DIEO directly (see Resources, page 17) . To 
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NON-CONFIDENTIAL CAMPUS RESOURCES 

University Police (UP)
usf.edu/administrative-services/university-police
Emergency: 911
Non-Emergency: 813-974-2628

Of�ce of Student Rights & Responsibilities (OSSR)
sa.usf.edu/srr/
ALN 109
813-974-9443
 

Title IX:
Of�ce of Diversity, Inclusion & Equal Opportunity (DIEO)
http://usfweb2.usf.edu/EOA/
ALN 172 

Dr. Jose Hernandez, Chief Diversity Officer and Title IX Coordinator
813-974-0537, jehernan@usf.edu

Deputy Coordinators:

For Students:
Winston G. Jones, Director - OSSR 
813-974-9443, winstonjones@usf.edu  

For Complaints Involving Athletics:
Jocelyn Fisher, Senior Associate Athletic Director
813-974-6885, ja�sher1@usf.edu

For Complaints Involving USF Health:
Olga Joanow, Director Faculty Relations
813-974-1676, ojoanow@health.usf.edu 

For Employees: 
Camille Blake, DIEO 
813-974-J
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If you are the victim of a crime, the University of South Florida is ready to assist you in the manner that 
you determine is best for you.  If you desire con�dentiality, there are campus and community resources 

that will respect that decision.  Review the potential paths below then decide how to proceed. 

SUPPORTING CRIME VICTIMS
RESOURCES FOR SEXUAL, DATING & DOMESTIC VIOLENCE & STALKING

CONFIDENTIAL RESOURCES
Offer con�dential advocacy services with the crime 

being reported anonymously per the Clery Act.

Contact USF Victim Advocacy  
& Violence Prevention
We work for you, offering insight as to your options and 
providing support for every step along the path that you 
want us to take, including:

-  Injunctions for Protection: The USF Police Department 
will enforce any protective orders on campus when 
they are noti�ed via receipt of a copy of the order. 

-  Accommodations and assistance:
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If you are the victim of a crime, the University of South Florida is ready to assist you in the manner that 
you determine is best for you.  If you desire con�dentiality, there are campus and community resources 

that will respect that decision.  Review the potential paths below then decide how to proceed. 

SUPPORTING CRIME VICTIMS
RESOURCES FOR SEXUAL, DATING & DOMESTIC VIOLENCE & STALKING

CONFIDENTIAL RESOURCES
Offer con�dential advocacy services with the crime 

being reported anonymously per the Clery Act.

Contact USFSP Victim Advocate 
We work for you, offering insight as to your options and 
providing support for every step along the path that you 
want us to take, including:

-  Injunctions for Protection: The USF Police Department 
will enforce any protective orders on campus when 
they are noti�ed via receipt of a copy of the order. 

-  Accommodations and assistance: When reasonably 
available, we can help you change your housing or 
living arrangements, your class schedule or other  
such academic situations, or transportation or working 
situations.

-  Assistance with academic issues (such as late 
assignments, missed classes, etc.) resulting  
from the impact of the traumatic incident.

We work with the Wellness Center and Students of 
Concern Assistance Team as needed to provide students 
with additional assistance.

Call Victim Advocate (24/7): 727-698-2079
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If you are the victim of a crime, the University of South Florida is ready to assist you in the manner that 
you determine is best for you.  If you desire confidentiality, there are campus and community resources 

that will respect that decision.  Review the potential paths below then decide how to proceed. 

SUPPORTING CRIME VICTIMS
RESOURCES FOR SEXUAL, DATING & DOMESTIC VIOLENCE & STALKING

CONFIDENTIAL RESOURCES
Offer confidential advocacy services with the crime 

being reported anonymously per the Clery Act.

Contact USF Victim Advocate 
We work for you, offering insight as to your options and 
providing support for every step along the path that you 
want us to take, including:

-  Injunctions for Protection: Campus Police will enforce 
any protective orders on campus when they are 
notified via receipt of a copy of the order. 

-  Accommodations and assistance: When reasonably 
available, we can help you change your class schedule 
or other academic situations. We can discuss options 
for transportation or work issues.

-  Assistance with academic issues (such as late 
assignments, missed classes, etc.) resulting  
from the impact of the traumatic incident.

Call Victim Advocate (24/7): 941-504-8599
 

OTHER RESOURCES
On Campus:  Counseling & Wellness Center: 941-487-4254

Off-Campus:   Hope of Manatee: 941-755-6805 
Safe Place and Rape Crisis Center (SPARCC)  
 - Sarasota: 941-365-1976 
First Call for Help: Manatee: 941-708-6488 
 Sarasota & Northport: 941-366-5025 
Manatee Glens: 941-782-4800 
 24-hour Hotline: 941-708-6059

preserve any  
evidence  
if you intenD 
to report

Depending on the type of incident: 

DO NOT WASH bedding, towels, and clothing.

DO NOT ERASE voice, text, and email messages.

AVOID bathing/showering, douching, brushing 
teeth, eating or drinking, using the toilet, or 
cleaning up the crime scene.



Bike Safely
n Always wear a helmet. Nearly 75% of all bicy-
cle-related deaths are the result of head injuries. 
Children unde
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